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Vice-Chancellor’s Report to Council 
 

 

May 2022 

Introduction 
Following the completion of the external audit, and with the final approval from Council, the UC 
Annual report for 2021 was released online. Hard copies were printed, 
partnership with NgǕi TȊǕhuriri and NgǕi Tahu; the Takere live-in academic and cultural programme 
for MǕori and Pacific first-year students; and having more than 50,000 students from around the world 
enrolled in UCx Massive Open Online Courses (MOOCs). 

I was pleased to participate in UNESCOôs 3

rd World Conference on Higher Education (WHEC2022) 
as a panellist on Transformative Change Makers in Higher Education. This was a hybrid event with 
about 10 000 participants online and 1 500 in person. The theme was Beyond Limits: News Ways to 
Reinvent Higher Education and a proposed Roadmap is available. The Roadmap outlines the evolving 
landscape of higher education globally and based on UNESCOôs vision and principles, identifies 6 
key challenges that require significant transformation and transitions.  Following my participation as 
a panellist, UC received an invitation to me to speak at the Times Higher Education (THE) World 
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Engagement 
I was privileged to deliver the opening keynote speech at an international webinar on Climate Change, 
Security and Sustainability of Ocean states organised by the Commonwealth Climate Resilience 
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beyond Our Planet” – and introducing the evening’s speakers. Dr Natalia Kabaliuk discussed the 
upcoming Aerospace minor in Mechanical Engineering, which was well received, and Dr Michele 
Bannister, planetary scientist at UC, gave a presentation about the large number of satellites currently 





 Page 5 of 10 

 

Whakaari eruption on 9 
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KiwiNet’s Emerging Innovator Programme provides targeted support and funding to early-stage 
career scientists to strengthen their commercial capability. To date, UC has supported 16 staff and 
postgraduate students through this programme. 

People – Nurturing Staff, Thriving Students 
Through the welfare team, UC is offering financial assistance for the power bills of students who are 
isolating in their homes due to COVID-19. This recognises the additional costs of staying at home 
for seven days and contributes to comfort and safety. The contribution is $50 for students in 
households of three or less, and $100 for students in households of four or more. We are grateful to 
the University of Canterbury Student Association, who will support us to process the funding, 
ensuring that it goes directly to the company and power account the students provide us.  

There has been a good level of demand for the free influenza vaccination that the UC Health Centre 
offers to students and staff. The extent and earliness of this year’s flu cases has surprised even the 
health authorities. This, along with the COVID-19 operational and staffing challenges at the Centre, 
means that at the time of writing we are negotiating with external health providers to run pop-up 
vaccination clinics. Unlike with the earlier COVID-19 outbreak, the student residential halls report 
only the normal levels of influenza.  

The Recreation Centre has reopened after an extended closure over the summer to allow for a number 
of safety improvements. Approximately $6 million has been spent on refurbishing the main 
entranceway and changing areas, as well as on upgrades to infrastructure such as the roof, flooring 
and the heating and air conditioning systems. The Centre continues to offer exercise options online 
for students and staff. 

The People and Culture team has implemented the first stage of the online staff orientation software, 
Onboarder. The first staff to use Onboarder have been 1,300 semester-only academic support staff. 
Most of them are students in roles such as tutor and research assistant, and the software provided a 
way of introducing them to university policy, such as the staff code of conduct. The system will be 
used to reach all new staff, both continuing and temporary, and provide a wide range of information, 
including health and safety policy. Usage and completion rates can be tracked and reported to line 
managers for follow-up if necessary. 

Under the supervision of Senior Lecturer in Health Matthew Hobbs and GeoHealth Laboratory 
colleagues, undergraduate students Josiah Millar and Reuben Painter have both been awarded the 
2022 New Z
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Environmentally Sustainable 
The Annual UC Sustainability Report has been released. This key communications tool highlights 
several achievements, including the online delivery of the Third Aotearoa New Zealand Sustainable 
Development Goals Summit. A notable step forward in research is that UC and the University of the 
South Pacific have partnered to help Pacific countries understand the impact of climate change and 
how indigenous knowledge can be deployed to help Pacific communities adapt.  

To advance the Universityôs carbon net 
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