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Motion by the Chancellor for resolution to exclude the public pursuant to s48 of the Local 
Government Official Information and Meetings Act 1987: 

I move that the public be excluded from the following parts of the proceedings of this meeting, 
namely: 

Item on 
Public 

Excluded 
Agenda 



13.0 
13.1 

Arbitration Update  
Arbitration Update and 

Related Matters 

To enable the University to carry out, without prejudice 
or disadvantage, commercial activities. 

To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(h) 

7(f)(i) 
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Jack HEINEMANN  2023 Academic Board (ex officio Council) Member 

2022 Academic Freedom Aotearoa (TEU) Member 

2023 American Society for Microbiology Member 

2023 Centre for Integrated Research in Biosafety (UC) Director 

2023 Cluster for Community and Urban Resilience (UC) Member 

2023 Editorial Board Microbiome Member 

2023 European Network of Scientists for Social and Environmental Responsibility Honorary Member 

2023 Higher Education Academy Fellow 

2023 Institute for Health and Environmental Research (Australia) Board Member 

2023 International Brotherhood of Teamsters  Member 

2023 New Zealand Employment Court Expert Witness 

2023 New Zealand Society of Microbiology Member 

2023 Queenstown Molecular Biology Society Member 

2023 School of Biological Sciences �± Active Change Proposal Employee 

2023 Steering Committee Cycle 6 AQA Audit Member 

2021 Tertiary Education Union Member 

2021  
& 2023 

University of Canterbury �± 
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DATE Wednesday 14 June 2023 

TIME  11:00am 

VENUE Council Chamber, Level 6, Matariki 

PRESENT Ms Amy Adams (Chancellor), Mr Shayne Te Aika (Pro-Chancellor), 
Professor Cheryl de la Rey (Vice-Chancellor), Mr Peter Ballantyne, Ms 
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Memorandum/Pukapuka 

 
To:  Ki: Council  

From:  �1�—�� Adela Kardos, General Counsel & Register 

Date:  �5�—�� 12 July 2023 

Subject:  Kaupapa: Updated Council Handbook �± For Approval 

 
Recommendation:    
 
That Council : 

1. approves the updated Council Handbook ; and  
2. delegates authority to the Vice -Chancellor and sub -delegation to the Registrar to make minor 

amendments to the Council Handbook , in order to keep it up to date .  
 
Purpose:  
 

The Council Handbook provides Council Members with reference material to assist them in execution of their 

role as Council Members. The purpose of this paper is to provide Council the updated version of the Handbook 

for review and approval.  

 
Background:  
 
Significant changes have been made to the following sections of the Handbook: 
 

1. Statutes, Regulations and Policies (section 2.5) 
2. �0�L�Q�L�V�W�H�U�¶�V��Expectations of Council Members (section 2.7) 
3. Conflicts of Interest (section 2.9); 
4. Standing Orders (section 3.2); 
5. Code of Conduct (section 3.3); 
6. Record and Minutes of Meetings (section 3.4) 
7. Confidentiality (section 3.7 �± last para) 
8. Council Remuneration (section 7.2) 

 
The changes have arisen due to legislative and policy changes, the need for greater clarity, updates in material 
from other agencies and internal updates. 
 
Note that a tracked change version of the handbook has not been provided as there were too many changes to 
make it readable. 
 

Attachments : 
1. Revised Council Handbook. 

 
Paper Progress:   
 

To:  Date:  Decision:  

Council 12 July 2023 For Approval 
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�/�v�š�Œ�}���µ���š�]�}�v 
 
This Council Handbook summarises the legislative framework for universities in New Zealand and 
provides other key documents and information regarding the University Council�[�•���Œ���•�‰�}�v�•�]���]�o�]�š�]���•��
and duties. 
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�í�X �>���P�]�•�o���š�]�À�������}�v�š���Æ�š 
 

1.1.   The Nature of the University 
The University of Canterbury is constituted by the University of Canterbury Act 1961 and is a tertiary 
provider under the Education and Training Act 2020.  It is a body corporate.  As a body corporate with 
perpetual succession it may hold real and personal property, sue and be sued and suffer all that bodies 
corporate may do and suffer.  
 
The functions and powers of a body corporate created by statute are determined by the act that 
governs it.  As a general rule, if the act does not expressly or implicitly authorise a power, the body 
corporate is prohibited from exercising such a power. 
 
Determining the powers of the University of Canterbury is, therefore, a question of determining what 
is expressly or implicitly authorised by the various acts that apply. 
 

1.2.   University  of Canterbury Act 1961  
 
Constitution of the University 
Section 3 �}�(�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�� �}�(�� �����v�š���Œ���µ�Œ�Ç�� �����š�� �}�µ�š�o�]�v���•�� �š�Z���� �����•�]�•�� �}�(�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� ���}�v�•�š�]�š�µ�š�]�}�v�� ���•��
follows: 

(1) For the advancement of knowledge and the dissemination and maintenance thereof by 
teaching and research there shall be a university to be called the University of Canterbury. 
 

(2) The university shall consist of the Council, the professors emeriti, the professors, lecturers, 
Registrar, and librarian of the university for the time being in office, the graduates and 
undergraduates of the university, the graduates of the university of New Zealand whose names 
are for the time being on the register of the Court of Convocation of the University of 
Canterbury, and such other persons and classes of persons as the Council may from time to 
time determine. 

(3) The university shall be a body corporate with perpetual succession and a common seal, and 
may hold real and personal property, and sue and be sued, and do and suffer all that bodies 
corporate may do and suffer. 

(4) The university established under this Act is hereby declared to be the same institution as the 
institution of that name existing immediately before the commencement of this Act under the 
University of Canterbury Act 1933 (as amended by the University of Canterbury Amendment 
Act 1957), which institution was originally established under the name of the Canterbury 
College under the Canterbury College Ordinance 1873. 

 
University Court of Convocation 
Section 4 �}�(�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�� �}�(�� �����v�š���Œ���µ�Œ�Ç�� �����š�� �}�µ�š�o�]�v���•�� �š�Z���� �����•�]�•�� �}�(�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� ���}�v�•�š�]�š�µ�š�]�}�v�� ���•��
follows, starting at subsection 3: 
 

(3) There shall be a Court of Convocation of the university. 

(4) The said Court of Convocation shall consist of the persons whose names are enrolled on a 
register to be kept by the Registrar. 

16
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(5) The power of the Council under section 284 of the Education and Training Act 2020 to make 
statutes extends to making statutes for the keeping of the register of the Court of Convocation, 
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(ii)���Œ�������‰�‰�Œ�}�‰�Œ�]���š�����(�}�Œ���]�v�•�š�]�š�µ�š�]�}�v�•���}�(���š�Z�������o���•�•���š�}���Á�Z�]���Z���š�Z�����]�v�•�š�]�š�µ�š�]�}�v�������o�}�v�P�•�Y�X 
 

Sections 282(4) and (5) provide specific prohibition or limitation on certain transactions over a defined 
monetary value (as determined by the Minister) unless consent of the Secretary for Education is 
obtained.  These transactions are:  
 

(a) Selling or otherwise d
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Te Tiriti o Waitangi 
Section 281(b) 
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Under the Act, the list of items to be taken while the public is excluded must be published in the main 
agenda with the statutory grounds for privacy listed.  Journalists and members of the public in 
attendance must leave the meeting when the Chancellor moves the resolution to move into public-
excluded session.  
 
For the sake of clarity, the University uses a blue cover sheet to identify the confidential public-
excluded agenda.   
 

 
The contents of these public-excluded papers remain strictly confidential to Council members, 

unless the Chancellor 

-
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(b) PricewaterhouseCoopers by phoning 0800 436 9369, or emailing 
uc.whistleblower@pwc.com.  

 
PricewaterhouseCoopers will independently register any disclosures made to them.  
 
If Council members require any general details about protected disclosures they can contact the 
Registrar at registrar@canterbury.ac.nz. The full policy can be viewed in the UC Policy Library. 
 

1.12 Anti-Money Laundering and Countering Financing of Terrorism Act 2009

,T2 12.96 Tf
130.46 638.14 59065-
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�î�X �h�v�]�À���Œ�•�]�š�Ç�����}�µ�v���]�o 
 

In accordance with section 275 of the Education and Training Act, the University must have a 
constitution detailing the Council membership. 

2.1. Council Constitution 
Gazetted 26 October 2018 

1. Notice 

a. This Notice may be cited as the Amendment to the Constitution of the University of 
Canterbury Council Notice 2018 and amends the notice titled �^�h�v�]�À���Œ�•�]�š�Ç�� �}�(��
�����v�š���Œ���µ�Œ�Ç�� �E�}�š�]������ �í�õ�õ�ì�_�U�� ���•�� �‰�µ���o�]�•�Z������ �]�v�� �š�Z���� �E���Á�� �•�����o���v���� �'���Ì���š�š���U�� �í�ï�� �^���‰�š���u�����Œ��
1990, No. 159, page 3353, the amendment published in the New Zealand Gazette, 4 
November 2004, No. 143, page 3585, and the amendment published in the New 
Zealand Gazette, 11 June 2015, Issue No. 65, Notice No. 2015-au3445. 

b. The third amendment notice shall come into force on 30 October 2018. 

2. There shall be a council to be known as the "University of Canterbury Council"' which shall 
control the University of Canterbury. 

3. The University of Canterbury Council shall be constituted as follows: 

The members shall be: 

a. Four members appointed by the relevant Minister; 

b. The Vice-
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4. In making appointments the council should, when considering whether a person satisfieswh4<Sdheentsis



Page 13 of 41 

 

2.2. Council Membership �t as at 1 July 2023 
 

Gazetted Council Members First Current Term 





Pag1B4





Page 17 of 41 

 

Further, the responsibilities of the Council in respect of health and safety matters are to: 
 

1. 
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7. Ensure that the University provides the Minister and officials with the information necessary 
to monitor the performance of the University; 

8. Ensure that the University adopts sound organisational and business practices to protect and 
enhance �E���Á�� �•�����o���v���[�• 
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A conflict of interest means a conflict between a public duty (your duty as a Council and Committee 
Member) and private and/or personal interests. Each council member is required to be familiar with 
���v���������Z���Œ�����š�}���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•��Conflict of Interest policy.  
 
���� �Z���P�]�•�š���Œ�� �}�(�� ���}�µ�v���]�o�� �D���u�����Œ�•�[��interests is maintained and records declared interests such as 
directorships, controlling shareholding interests in companies, and any roles in other tertiary 
education institutions or related organisations.  The Register is updated monthly and an opportunity 
is available at each Council and Committee meeting to declare interests relating to the specific agenda 
items.  It is the responsibility of Council 

 (o)-5 (a)12.002 inter(s)10.996(rtho)-2.998,esdstiputnlas(t)9.004esd 
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summing of supplier accounts with reference to the Council members' register of interests and 
extrapolate a year-end total to identify any members who may run close to the limit.  In the case of 
any single contract in which a member has an interest exceeding the limit, the University should seek 
approval from the Office of the Auditor General before entering into the contract.   
 

Further guidance is available in the Conflict of Interest policy. 
 

2.10.  Governance and Management 
While the delineation between governance and management is not black and white, the key roles of 
each provide some guidance on the distinctions and the respective responsibilities.  
 

The Council is a governing body charged with the responsibility of appointing a Chief Executive (Vice-
Chancellor) whose role is to manage the University.  Broadly, governing bodies must focus on the 
�}�Œ�P���v�]�•���š�]�}�v�[�•�� �•�š�Œ���š���P�]���� ���]�Œ�����š�]�}�v�� ���v���� ���Œ�}������ �‰�}�o�]���]���•�U�� �}�v �u�}�v�]�š�}�Œ�]�v�P�� �u���v���P���u���v�š�[�•�� �‰���Œ�(�}�Œ�u���v������ �]�v��
pursuing the strategic direction and on providing an accountability standard for the management of 
the institution. 
 
Council members (whether student, staff, management, or external) are to act as governors, caring 
for the interests of the institution as a whole, rather than to advance the interests of their 
�Z���}�v�•�š�]�š�µ���v���Ç�[�X 
 

Section 294 of the Education and Training �����š���•�š���š���•���š�Z���š���^�š�Z���������������u�]�������v���������u�]�v�]�•�š�Œ���š�]�À�������(�(���]�Œ�•���}�(��
an institution must be managed by its Chief Executive.
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�x provides regular quality feedback to the Vice-Chancellor on performance and Council 
sentiment; 

�x proactively seeks to build professional relationships with the management team; 
�x effectively communicates and facilitates discussions. 

 
Graduation ceremonies are convened as meetings of the University Council for the purpose of 
confirming degrees, in accordance with the Conferment of Qualifications Regulations section 7(a).  
Qualifications are conferred by the Chancellor or substitute (Pro-Chancellor or Vice-Chancellor) and are 
signed by the Chancellor, or substitute and the Registrar, in accordance with the Conferment of 
Qualifications Regulations section 7(b).   
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that the matter is not straightforward. The Vice-Chancellor of Waikato had issued a document in which 
he stated his intention to restructure the University into four Faculties. Legal action was taken against 
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�ï�X ���}�µ�v���]�o���W�Œ�}�������µ�Œ���• 
 

3.1. Meetings of Council 
Section 16 of Schedule 11 of the Education and Training Act 2020 specifies the conduct of Council 
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11. (a)  Debate on a motion may be interrupted by the raising of a point of order or by a 
motion for the reading of any document relevant to the matter. 

(b) All points of order will be dealt with by the Chairperson before any further 
consideration of the matter before the Council. 

12. (a)  Debate on 
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(a) bring an open and independent mind to the meeting; 
(b) listen to and participate in debate on each issue raised; 
(c) respect diversity of opinion and backgrounds and consider all arguments presented; 
(d) assist in finding common ground so the Council or Committee can come to a consensus 

position; 
(e) respect the collective nature of the decision and observe solidarity once a decision is 

reached; and 
(f) in the case of strong disagreement and as a last resort, take the significant step of seeking 

that their objection to a decision be recorded in the minutes. 

4. Members are expected to avoid both conflicts of interest and perceived conflicts of interest to the 
Council or Committee. 

5. The Chairperson is responsible for maintaining order and discipline, but all Members may question 
that order and discipline is being maintained, provided this is done in an orderly manner.  

 

3.4. Record & Minutes of Council and Committee Meetings 
1. Notes of all business transacted at Council or a Committee shall be kept by the Secretary and shall 

contain: 
(a) the formal resolutions as exactly worded and the record of the voting on them; 
(b) the essence of the discussion as an aide-memoire; this will not be an exact record of what 

was said or by whom, they will not include knowingly untrue statements, nor emotive 
language, nor unnecessary detail that could hinder free debate; members will not be named 
in the record unless leading the debate or specifically quoted. 

2. ���Æ�š�Œ�����š�•���}�(���š�Z�����^�����Œ���š���Œ�Ç�[�•���v�}�šes may be reported to Council, the Senior Leadership Team or other 
University Committees only in cases to avoid undue delay in the business of the University. 

3. �d�Z�����}�(�(�]���]���o���u�]�v�µ�š���•�U�������•�������}�v���š�Z�����^�����Œ���š���Œ�Ç�[�•���v�}�š���•�U���Á�]�o�o�������������š���Œ�u�]�v���������Ç���š�Z�������Z���]�Œ and approved 
by the Council or relevant Committee. 

4. At every ordinary meeting of the Council or Committee, minutes of previous meetings shall be 
submitted for approval as a correct and true record before any other business is transacted. 

 

3.5. Council Elections 
Regulations for the Election of Chancellor and Pro-Chancellor: 

 
1. The Registrar of the University is the returning officer for the election of Chancellor and Pro-

Chancellor.  

2. The Registrar will notify Council members of a forthcoming election for Chancellor or Pro-
Chancellor at least one Council meeting prior to that at 
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5. The Registrar may request the nominee or nominees to leave the meeting if their presence
might impede free and frank discussion.

6. If there is only one person nominated for a position the Registrar will declare that person
elected.

7.
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�ð�X ���}�µ�v���]�o�����}�u�u�]�š�š�����• 
 

4.1. Council Committees 
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Each of these areas has a nominated Senior Leadership Team lead, a set of 3-5 specific objectives, and 
a number of detailed programmes and projects to deliver on the goals of the Strategy. The Strategy is 
also used to guide major investments. 

5.2.  National Tertiary Education Policy and Funding 
The Tertiary Education Strategy (TES) was last updated by government in 2020, and is now integrated 
with the broader education strategy also covering the early childhood, primary and secondary sectors. 
The new strategy has the objectives for education of: 

�x Objective 1: Learners at the centre �t �>�����Œ�v���Œ�•���Á�]�š�Z���š�Z���]�Œ���Á�Z���v���µ�����Œ�������š���š�Z
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�ò�X ���}�µ�v���]�o�����‰�‰�}�]�v�š�u���v�š�• 

6.1. Canterbury Museum Trust Board 
One appointee: Mr Shayne Te Aika 

 

6.2. 
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Council members are referred to individual policies contained within the University Policy Library and 
���o�•�}���š�Z�������µ���]�š�}�Œ���'���v���Œ���o�[�•���P�µ�]�������}�v���^�•���v�•�]�š�]�À�������Æ�‰���v���]�š�µ�Œ���_�X���/�v���P���v���Œ���o���š���Œ�u�•��for Council members:  

�x UC policy covers travel, meal and accommodation costs when Council members are on UC 
Council business. Decisions about whether a member is on UC business are taken by the 
Registrar based on the capacity in which they are invited and the relevance of the event to 
the role.  

�x Council-related expenses are reimbursed on request by members and authorised by the 
Registrar. Reasonable travel expenses in attending meetings are covered within the Cabinet 
fees paper. 

�x The VC has a UC P-card (a UC credit card) and the Chancellor signs off on the monthly 
statements and invoices by way of approval. 

�x Payment of VC travel and travel expenses is made in accordance with University travel policy 
and signed off as above. 

�x The Chancellor has a UC P-card. The Chair of the Audit and Risk Committee signs off the 
statements by way of approval on a monthly basis. 

�x Other expenses are governed in accord with UC expenditure policies. Entertainment, including 
beverages, is specifically covered under the sensitive expenditure policy. 

�x Taxi vouchers are provided to Council members on UC business.  
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Specific arrangements in respect of individual members may be in place at times, and will be 
documented appropriately. 

Vice-



Page 
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Semester The academic year is divided into two semesters, from February to June and July 
to November.  Intensive summer school courses are also run between November 
and February. 
 

SLA Service Level Agreement is a part of a service contract where the level of service 
is formally defined. 
 

SLT Senior Leadership Team. 
 

SMS Student Management System. 
 

SSP Statement of Service Performance �t �h�v�]�À���Œ�•�]�š�Ç�[�•�� �Œ���‰�}�Œ�š�� ���P���]�v�•�š�� �}���i�����š�]�À���•�� ���v����
performance indicators. 
 

SSL Student Services Levy �t a compulsory levy to support the activities of the 
University of Canterbury �^�š�µ�����v�š�•�[�� ���•�•�}���]���š�]�}�v�����v���� ���•�•�]�•�š���Á�]�š�Z���š�Z���� �‰�Œ�}�À�]�•�]�}�v���}�(��
student services such as health and recreation services.  
 

STEM Science, technology, engineering and mathematics. 
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VC Vice-Chancellor. 
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Vice -Chancellor �¶s Report to Council  
 
 

 

June 2023 
 

Introduction 
On 16 June we celebrated the official 150th anniversary of our founding. Around 400 staff joined the 
Chancellor and Vice-Chancellor to enjoy cake, raffled gifts, photo booths and a historic group aeT
/TToto
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Facebook, Instagram and TikTok with study advice for students along with resources covering easy 
recipes, workouts and UC support services. The Fear of Failure segment of the campaign begins in 
early July to support students as results are released. 
 
The student-led, faculty-enabled ENG ME! peer mentoring programme that supports the 1,100+ first-
year Engineering students concluded its official programme for 2023 (its fifth iteration). As in 
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Student success is built not only on their classroom experience, but also the broader supports that 
they can access. Our academic advising community is one of those key supports, and this 
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UC�[s portfolio of research addressing significant medical issues continues to broaden. Dr Amy 
Yewdall, a Research Fellow in Biochemistry at the School of Biological Sciences, has been awarded a 
Health Research Council Emerging Researcher First Grant of $250,000 to investigate the role of 
protein oligomerisation in acute myeloid leukaemia (AML). This research has the potential to provide 
crucial insights into AML and establish a new foundation for developing innovative therapies. Also 
contributing to this research portfolio, Dr Vanessa Morris (Deputy Director, Biomolecular Interaction 
Centre) has been  



global experts, the book traces the development of AI in education from its early foundations in the 
1970s to the present day. Dr Megan Gath and Professor Gail Gillon (Child Well-being Research 
Institute), Associate Dean Brigid McNeill (Faculty of Education) and Professor Lianne Woodward 
(Faculty of Health) have 
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UC Basketball: �d�Z�����u���v�[�•��Basketball team competes in the Premier division, overseen by Piet van 
Hasselt, the New Zealand 3x3 coach. They also have one athlete in the New Zealand 3x3 team and 
Canterbury Rams. After going through a rebuild, the women�[�•���W�Œ���u�]���Œ���š�����u��has regained a place in 
the Premier division this year.  
 
UC Football: In 2019 the UC Football club was not a competitive Premier club, despite its large 
membership (which has reached over 1,000 this year). �^�]�v�������š�Z���v���š�Z�����h�����Á�}�u���v�[�•��Premier team has 
qualified for the Southern League (top six teams in South Island)�X���d�Z�����Á�}�u���v�[�•���•����ond team has also 
moved up to the Premier competition. T�Z�����u���v�[�•���W�Œemier team is currently sitting in third place and 
very close to qualifying for the Southern League next season.  
 
UC Hockey: The Premier men�[s team has been at the bottom of the table for the past few years, 
owever, they remain competitive in the grade. A few players compete in regional representative 
hockey, including the goalkeeper for the Otago National Hockey Championship winning team. The 
Division 1 women�[s team came third in the competition last year after spending a few years 
competing for the wooden spoon. Their goal is to gain a place in the Premier division. UC Hockey 
remains the club wi
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Employment Smart Ideas project on harmonic radar for insect tracking, and indoor positioning to 
support new initiatives on behavioural studies of preschoolers. 

UC engages frequently with Universities New Zealand (most recently 15 June), Education New 
Zealand (12 June) and the Ministry of Foreign Affairs and Trade�[s Manaaki scholarship scheme 
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Environmentally Sustainable 
Construction works for the Ilam Coal Boiler Replacement have started. All design documentation has 
been issued, services relocation is under way, and the main contractors are mobilised and on site. 
Hoardings are in place aroun
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ATTACHMENT ONE  

TE POARI AKORANGA  | ACADEMIC BOARD  

REPORT TO THE COUNCIL  

FROM A MEETING OF THE ACADEMIC BOARD  

HELD ON FRIDAY 9 JUNE 2023 

REPORT FROM THE VICE -CHANCELLOR  
The Deputy Vice-Chancellor Academic asked members to join her in thanking Professor Turnbull 
whose term of office on the Board and as Deputy Chair of the Board had now come to an end. She also 
thanked Professor Grimshaw who was stepping down as Chair of the Library Committee. Members 
warmly congratulated Associate Professor Cathy Andrew who was awarded Officer of the New Zealand 
�2�U�G�H�U���R�I���0�H�U�L�W�����2�1�=�0�����L�Q���W�K�H���U�H�F�H�Q�W���.�L�Q�J�¶�V���K�R�Q�R�X�U�V���O�L�V�W������ 

REVIEW  OF COMPOSITION AND TERMS OF REFERENCE FOR THE FACULTY 
BOARDS 
Members thanked the working group for their report. Following discussion, it was agreed that a new 
committee should be formed within the year to extend the review to include the operation of Faculty 



ATTACHMENT TWO  
UC/23 

Bachelor of Product Design (Digital Product Design) 
Template 1. 
CUAP criterion 6.1.2.a Introduction of a new major at undergraduate level 

EXECUTIVE SUMMARY 

The reason for this proposal is to introduce a new major in Digital Product Design (DPD) into the Bachelor of Product 
Design (BProdDesign) degree. In the DPD major, students will study the product design process with a focus on 
interactive digital products such as mobile and computer applications; digital brochures, static and dynamic websites, 
and web applications; and emerging technologies including virtual and augmented reality. Students will learn about the 
digital product lifecycle, human centred design processes, graphic design, user interface design, data driven design 
evaluation, and partake in two project-based studio courses where they will develop and refine their skills in the 
various day-to-day tasks that Digital Product Designers undertake in their roles.  
The DPD major consists of existing courses from Product Design, Computer Science, Software Engineering, and 
Accounting and Information Systems, as well as 5 new Product Design courses which focus specifically on the design of 
digital products. As with the other majors in the BProdDesign degree (Industrial Product Design and Chemical 
Formulation Design), students also take courses from Management, Marketing, and Mathematics. The Bachelor of 
Product Design majoring in Digital Product Design is a 3-year, Level 7 qualification. 

The Bachelor of Product Design (BProdDesign) degree was created to fulfil an industry need for graduates who are not 
only technically educated and experienced, but also understand how to identify and understand problems and 
communicate with stakeholders; can ideate, design, and prototype solutions to those problems which resolve the 
stakeholder needs; and have enough business relevant education to turn these solutions into viable commercial 
products.  
While the BProdDesign degree has an existing major in Industrial Product Design focusing on physical products, to date 
the design of digital products has been mainly covered by the existing Applied Immersive Game Design (AIGD) major. 
An unplanned outcome of this is that approximately half of all projects propos���������Ç���]�v���µ�•�š�Œ�Ç���(�}�Œ���š�Z�������/�'�����u���i�}�Œ�[�•���š�Á�}��
project courses (PROD222 and PROD322) are only loosely related to games, with some having little relevance to games 
at all. Where possible, AIGD academic staff work with the industry partners to adjust the project briefs to connect to 
Game Design, but these projects are still often unpopular with students �t even though they may be interesting digital 
product projects �t simply due to the poor alignment between the project pitch and the focus of the major. The most 
common result of this is that these projects are not picked up by any AIGD students in their project courses.  
The DPD major is designed to serve as a replacement for the existing Applied Immersive Game Design (AIGD) major in 
the BProdDesign by offering a qualification with broader appeal and applicability to industries related to Digital Product 
Design and Development. Once the DPD major is active, the AIGD major may either be redesigned (for example to 
focus more specifically on applied games), or closed to e�v�Œ�}�o�u���v�š�•�����v�������o�o�}�Á�������š�}���^�Œ�µ�v���}�µ�š�_��- such that existing AIGD 
�•�š�µ�����v�š�•���Á�]�o�o�������������o�����š�}�����}�u�‰�o���š�����š�Z���]�Œ���‹�µ���o�]�(�]�����š�]�}�v�U�����µ�š���v���Á���•�š�µ�����v�š�•���Á�]�o�o�����v�Œ�}�o���]�v���}�v�����}�(���h���[�•���Œ�������v�š�o�Ç�������À���o�}�‰������
related qualifications (e.g., the Bachelor of Digital Screen with Honours majoring in Game Development or Game Arts). 

The DPD major will also strengthen the Industrial Product Design major in the BProdDesign degree, as it is increasingly 
common for physical products to have digital aspects or components. Two existing special topic c�}�µ�Œ�•���•�U���^�'�Œ���‰�Z�]����
�����•�]�P�v�_�����v�����^�h�•���Œ���/�v�š���Œ�(�������������•�]�P�v�_�U���}�Œ�]�P�]�v���o�o�Ç�������•�]�P�v�������(�}�Œ���/�v���µ�•�š�Œ�]���o���W�Œ�}���µ���š�������•�]�P�v���•�š�µ�����v�š�•�U�����Œ���������]�v�P���š�Œ���v�•�(�}�Œ�u������
into regular courses in the Digital Product Design major, and these courses (along with the 5 new courses) will be 
available for Industrial Product Design students, as well as students from other disciplines at the University, to take to 
complement their primary studies. 
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ATTACHMENT THREE  
UC/23 

Template 5A   Discontinuations  

Report to CUAP-Discontinuations/Deletions 
Graduate Diploma in Business Administration (GradDipBA) 



ATTACHMENT THREE  
UC/23 

Template 5A   Discontinuations  
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ATTACHMENT FOUR  
Template 5A   Discontinuations   UC/23 

Report to CUAP- Deletion of: 
Graduate Diploma in Early Childhood Teaching (GradDipECTch) /  

Graduate Diploma in Teaching and Learning (Primary) (GradDipTchLn Primary) 

Department or School STED 

Faculty Education 

Contact person Jo Fletcher Phone number 94077 

1. Name of Qualification(s)



ATTACHMENT FOUR  
Template 5A   Discontinuations   UC/23 
4. Impact on Tertiary Sector

Nil impact �t as the old qualifications have been replaced with revised graduate diploma level qualifications. 

5. Will the qualification/subject be available at another NZ University?

The teaching qualifications are taught at various university and institutes in New Zealand. 

6. Calendar changes

2023 UC Calendar �t page 335 

Delete section titled: 

Graduate Diploma In Early Childhood Teaching (GradDipECTch �t 150 points) 

2023 UC Calendar �t page 344 

Delete section titled: 

Graduate Diploma in Teaching and Learning (Primary) 

(GradDipTchLn (Primary) �t 165 points) 
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I move that the public be excluded from the following parts of the proceedings of this meeting, namely: 

Item on 
Public 

Excluded 



To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

14.0 
14.1 

Other 
Updated Delegations 

Schedules (Contracts, Finance 
& Procurement) 

To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(f)(i) 

15.0 Council Only Time To enable the University to carry out, without prejudice 
or disadvantage, commercial activities. 

To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(h) 

7(f)(i) 
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