
UCPL-4-207 

______________________________________________________________________________________ 
Recruitment and Selection of Staff Policy  v. 4.00 Page 1 of 4 

© This document is the property of the University of Canterbury. 

. 

 

 

Recruitment and Selection of Staff Policy 

Last Modified  July 2020 
Review Date  May 2021 
Approval Authority  Executive Director, People, Culture and Campus  
Contact Officer  Recruitment Team Leader, People and Culture �± People, Culture 
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Introduction  

This policy outlines how the University approaches the recruitment and selection of staff 
members.  

Definitions 

Direct supervisory relationship  �± an employment relationship where one person who is 
related to another has direct influence over the other's employment through decisions, 
recommendations or judgements related to such matters as appointment, assessment of 
work performance, salary, career growth and/or discipline.  

Relatives and close family members  �± (in the context of this policy) are defined as: 

�x spouses, including common law spouses and same sex partners;

�x children, i.e., sons and daughters, including stepsons and stepdaughters;

�x parents;

�x siblings, i.e., brothers and sisters including stepbrothers and stepsisters;

�x grandparents; and

�x in-laws.

Staff/staff member  �± person/s engaged for paid employment with the University by way of 
an employment agreement. 
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http://www.legislation.govt.nz/act/public/1993/0028/latest/DLM296639.html
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https://www.canterbury.ac.nz/about/governance/ucpolicy/staff/metapolicy/
https://www.canterbury.ac.nz/about/governance/ucpolicy/general/staff-code-of-conduct/
https://www.canterbury.ac.nz/about/governance/ucpolicy/general/staff-code-of-conduct/
https://www.canterbury.ac.nz/about/governance/ucpolicy/general/conflict-of-interest-policy-principles-and-guidelines/
https://www.canterbury.ac.nz/about/governance/ucpolicy/general/conflict-of-interest-policy-principles-and-guidelines/
https://intranet.canterbury.ac.nz/hr/toolkit/index.shtml
https://intranet.canterbury.ac.nz/hr/toolkit/01_recruit_select/index.shtml
https://intranet.canterbury.ac.nz/hr/toolkit/01_recruit_select/index.shtml
http://www.legislation.govt.nz/act/public/1993/0082/latest/DLM304212.html?src=qs
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�x Equal Employment Opportunity Policy

https://intranet.canterbury.ac.nz/hr/toolkit/01_recruit_select/tools/rs_gdl19.pdf
https://intranet.canterbury.ac.nz/hr/toolkit/01_recruit_select/tools/rs_gdl19.pdf
https://intranet.canterbury.ac.nz/hr/backoffice/09_professional_development/quals_record_ucp/procedure1_check_docs.shtml
https://intranet.canterbury.ac.nz/hr/backoffice/09_professional_development/quals_record_ucp/procedure1_check_docs.shtml
https://intranet.canterbury.ac.nz/hr/toolkit/01_recruit_select/index.shtml
http://www.canterbury.ac.nz/about/hr/hr-advisors/
http://www.canterbury.ac.nz/about/hr/hr-advisors/
mailto:ucpolicy@canterbury.ac.nz

